NEWS 


from the 

UNITED STATES 
DEPARTMENT OF LABOR 
Office of Information, 
Publications and Reports 
Washington, D.C. 

20210 


RECEIVED 


FEB 5 3973 


BLACK STUCIES 
LIBRARY ) 


WEEK OF JANUARY 29, 1973 


IN THIS ISSUE: 
"HISTORIC' EEO AGREEMENT REACHED BY 
GOVERNMENT, BELL TELEPHONE COMPANIES 


EX-GOSPEL SINGER FINDS SATISFYING WORK WITH 
LABOR DEPARTMENT 


HODGSON ACTS TO ASSURE EQUAL OPPORTUNITY AT 
BETHLEHEM'S SPARROWS POINT FACILITY 


VIRGINIA KNAUER'S ‘DEAR CONSUMER' COLUMN 
FILLERS FROM THE LABOR DEPARTMENT 











The Local Angle: 


REGIONAL INFORMATION OFFICES 


The U.S. Department of Labor operates through 10 regional offices located in major 


cities across the country. 


If you are looking for a local angle on a news or feature 


story provided through this service - or have a direct news inquiry - the regional infor- 


mation officers in those offices will be glad to help. 


Their names, addresses and tele- 


phone numbers are listed below, as are the states in the respective regions: 


Atlanta, Ga 


Alabama 
Florida 
Georgia 
Mississippi 
North Carolina 
South Carolina 
Tennessee 
Kentucky 


Dallas, Tex 


Arkansas 
Louisiana 
New Mexico 
Oklahoma 
Texas 


Seattle, Wash 


Alaska 
Idaho 
Washington 
Oregon 


Kansas City, Mo.. 


Iowa 
Kansas 
Missouri 
Nebraska 


Philadelphia, Pa. 


Delaware 

District of 
Columbia 

Maryland 

Pennsylvania 

Virginia 

West Virginia 


William I. Allgood 
Roon 317 

1371 Peachtree St. NE 
Atlanta, Ga. 30309 
404-526-5495 


Leo W. Allman 
Federal Building §& 
U.S. Courthouse 
Rm. 7C42 ; 
1100 Commerce Street 
Dallas, Tex. 75202 
214-749-2308 


Ernest Hood 

Arcade Plaza 

Rm. 2034 

1321 Second Avenue 
Seattle, Wash. 98101 
206-442-7620 


.Neal A. Johnson 


Federal Office Bldg. 
Rm. 1904 

911 Walnut Street 
Kansas City, Mo. 
816-374-5481 


64106 


.Joe B. Kirkbride 


805 Penn Square Bldg. 
1317 Filbert Street 
Philadelphia, Pa. 
215-597-4959 


19107 


Boston, Mass.. 


Massachusetts 
Connecticut 
Rhode Island 
Maine 

New Hampshire 
Vermont 


Denver, Colo 


Colorado 
Montana 
North Dakota 
South Dakota 
Utah 

Wyoming 


San Francisco, Ca.. 


Arizona 
California 
Hawaii 
Nevada 


New York, N.Y 


New Jersey 
New York 
Puerto Rico 
Virgin Islands 


Chicago, I11l 


Illinois 
Indiana 
Michigan 
Minnesota 
Ohio 
Wisconsin 


Paul F. Neal 

Rm. E-308 

JFK Federal Bldg. 
Boston, Mass. 02203 
617-223-6767 


Ernest E. Sanchez 
Rm. 16408 

Federal Building 
1961 Stout Street 
Denver, Colo. 80202 
303-837-4234 


Tor Torland 

Rm. 10007 

Federal Bldg. 

450 Golden Gate 
San Francisco, Ca. 
415-556-3423 


94102 


Edward I. Weintraub 
Rm. 3510 

1515 Broadway 
New York, N.Y. 


212-971-5477 


10036 


Paul S. Williams 
12th Floor 

300 S. Wacker Dr. 
Chicago, Ill. 60606 
312-353-6976 
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"HISTORIC' EEO AGREEMENT REACHED BY 
GOVERNMENT, BELL TELEPHONE COMPANIES 


WASHINGTON -- A comprehensive agreement to assure equal employ- 
ment opportunity for women and minorities has been signed by the 
Department of Labor, the Equal Employment Opportunity Commission, and 
the American Telephone and Telegraph Company and its 24 operating 
companies. 

Under this agreement, AT&T and the Bell telephone companies-- 
largest private employer in the United States--will make one-time 
payments totaling approximately $15 million to some 15,000 present 
employees whom the government claims have been injured by the companies' 
employment practices. This includes the largest single back-pay 
settlement in the iekteks biabey. 

In addition to the one-time payments, a new promotion pay policy 
and wage adjustments resulting from the agreement will increase wages 
for many women, minorities and other employees by an estimated $23 
million a year. 

The Labor Department's top lawyer, Solicitor of Labor Richard F. 
Schubert, labeled the agreement "dramatic and historic." With the 
settlement, he said, "we have taken a giant step towards our basic 
goals of justice in the workplace." 

As part of the agreement, the EEOC will move to dismiss the case 
against the companies it brought before the Federal Communications 
Commission. Public hearings in the case have been going on for the 
past year. 

The EEOC and Bell System will also work together to resolve all 
charges of discrimination against Bell Telephone Companies on the basis 
of changes AT&T has agreed to make in its employment and promotion 
policies. Approximately 1,000 complaints would be affected. 


(MORE) 
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In announcing the agreement, which may serve as a model for other 
firms, Secretary of Labor James D. Hodgson and EEOC Chairman William H. 
Brown, III, listed these major elements of the plan: 

-- The companies will develop goals for increasing the utilization 
of minorities and women in each job classification of all 700 establish- 
ments within the Bell system, and will set specific hiring and pro- 
motion targets. These targets will be under constant review by the 
companies, by the Office of Federal Contract Compliance and by the EEOC. 

-- An unusual provision of the agreement is the establishment of 
goals for the employment of males in previously all female job categories. 

-- The companies will also take the necessary steps to assure 
that their transfer and promotion procedures are in compliance with 
Equal Pay Act, the Civil Rights Act of 1964 and Executive Order 11246. 
Back pay will be awarded to women who have been paid less than men for 
substantially equal work. 

In addition to the establishment of goals, the affirmative action 
program contained in the agreement provides provides that: 

-- Women and minorities in non-management, non-craft jobs will 
compete for entry-level craft jobs on basic qualifications and seniority. 
Competition for higher-paying craft jobs will also be facilitated. 

-- The companies agree not to use the results of preemployment 
tests as a justification for failure to meet. their goals but reserve 
the right to use validated tests to help determine the qualifications 
of prospective employees. 


-- Employees who are promoted will be paid on the basis of their 


length of service with the companies, subject to some limitations due 


to lack of experience in more skilled occupations. 


(MORE) 
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-- All female college graduates hired into management between 
July 2, 1965, the effective date of the Civil Rights Act of 1964, and 
December 31, 1971 will be assessed to determine their interest and 
potential for higher-level jobs. A special development program will 
prepare these women for promotions as they become available. 

-- All employees will be encouraged to seek promotions and will 
be informed of the agreement's provisions and of the vacancies and 
promotions under the agreement which take place in their respective 
establishments. 

A number of pay adjustments will also be made by the companies 
involved. Chief among them are, these: 

1. Approximately 3,000 women presently employed in craft jobs will 
receive retroactive pay adjustments covering a period up to two years. 


2. Women presently employed in craft jobs who are not yet at their 


maximum rate of pay will receive immediate wage increases to conform to 


the agreement. 

3. Wage rates for 500 switchroom helpers in Michigan Bell, mostly 
women, will be brought into line with what is paid for comparable work in 
other Bell companies. In addition, they will receive retroactive pay 
adjustments for a period of up to two years. 

4. To compensate for possible delays in promotion, the companies have 
agreed to make lump sum payments ranging from $100 to $400 to at least 
10,000 women and minorities promoted from non-craft jobs into craft jobs 
between June 30, 1971 and July 1, 1974, provided they remain in the new 


jobs a minimum of 6 months. 
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5. Women college graduates hired directly into management, who 
qualify under the telephone companies’ new assessment program, will recieve 
a $100-a-month raise as soon as they qualify. 

Judicial approval, in the form of a consent decree embodying the terms 
of this agreement, is being sought in Federal District Court in 
Philadelphia, Pennsylvania. 

In his statement following the signing of the agreement, Chairman 
Brown said it represents "a major step by the Bell System in improving its 
employment record" with regard to women and minorities. "It was achieved," 
he said, "with the active support of the National Organization for Women 
and several other national civil rights organizations, including the 
Mexican American Legal Defense and Education Fund, California Rural 
Legal Assistance, and the National Association for the Advancement of 
Colored People." 


Solicitor Schubert indicated that the contents of the settlement 


agreement have been discussed with representatives of the two largest 


unions representing telephone workers, the Communications Workers of 


America and the International Brotherhood of Electrical Workers. 
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EX-GOSPEL SINGER FINDS SATISFYING WORK WITH 
LABOR DEPARTMENT 


ATLANTA -- Dorothy Helen Smith is a one-time gospel singer who doesn't need 


anybody to tell her how important her Federal job is. 


As a multilith operator with the U.S. Labor Department's printshop here, 
she's using her skills to produce the same kinds of descriptive literature that helped 
her land a job. 

Mrs. Smith knows first-hand what the programs described in these printed 

materials can mean to people who need job-training and placement assistance. A 
native of Atlanta, she grew up with three sisters and a brother during the lean period 
of the 1930's. 

After completing the tenth grade she dropped out of school to join her 
mother and sisters in forming a gospel-singing group known as "The Ever-Ready Female 
Singers." The group traveled through Florida, Georgia, Alabama and Tennessee by car, 
singing in churches and before civic groups. 

In 1949, the quintet broke up, with members going their separate ways. 
Being a high school drop-out who had received no formal vocational training, Mrs. Smith 
went into unskilled work at an Atlanta food-processing plant. In 1952, she married and 
in 1955, became a full-time housewife and mother. 

By 1968, her family had grown to include seven children, and economics 
dictated that she get back into a paying job to help with living costs. 

At that point, a representative of the Labor Department's Manpower 
Administration give her some folders on the Concentrated Employment Program (CEP), funded 
by the Department. 

The goal of CEP is to provide enrollees,, who come primarily from city slum 
areas, with basic education, work experience, counseling, and on-the-job and skill 


training, as well as a variety of supportive services. 
: (More) 
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Following six months of participation in that program, Mrs. Smith was able 
to go to work in Department's regional administrative office printshop in Atlanta to 
gain on-the-job training as a multilith operator under the Department-funded Public 
Service Careers Program. One of the aims of this program is to offer jobs in public 
service to the disadvantaged. 

Mrs. Smith, now a permanent employee, views her job "as more than just 
turning out quality printing." She says: "These materials we're working on today 
carry the same sort of information that helped me when I was still a 'disadvantaged 
person'. I like to think they may help somebody else in the same situation." 


On the hard-nosed, practical side of her new working career, Mrs. Smith 


says: "I'm happy to have a skill now -- it makes working much more interesting and 


gives me a better chance to move up the pay scale." 
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HODGSON ACTS TO ASSURE EQUAL OPPORTUNITY AT 
BETHLEHEM'S SPARROWS POINT FACILITY 


WASHINGTON -- Secretary of Labor James D. Hodgson has ordered the Bethlehem 
’ Steel Corp. to take a series of remedial steps to assure equal employment 
ceeiintiee at its Sparrows Point, Md., facility. 
Hodgson's action will require the company to correct a seniority 
system that has been found to perpetuate the effects of past discrimination 
in the assignment of blacks to jobs and departments with limited advance- 


ment opportunities. 


While noting that there is no evidence of present overt discrimination 
at the plant, the Secretary cited the need "to overcome the effects of 
past discrimination" at the steel facility near Baltimore. 

Hodgson's directive reverses one of the recommendations of a three- 
man panel that was created to hear the Bethlehem case and submit its 
findings and conclusions to the Department of Labor. 

That panel, chaired by Father Dexter L. Hanley, S.J., held that, while 
past discrimination was being perpetuated at the Sparrows Point plant, it 
would be unduly disruptive to change the plant's seniority system. 

The "real question" which emerges in this case, Hodgson said, "is 
whether the continued safe and efficient operation of the plant requires 


the maintenance of the seniority system exactly as it is. I think not." 


He said that "the possession of unnecessary and irrelevant skills, 
more than the minimum skill required to perform safely and efficiently 
may not be used to deny employment opportunities to blacks." 

The Secretary expressed agreement with the panel that application of 
the Government's remedy at Sparrows Point "will result in some disruption 
on the expectations of white employees. But this is the price which must 


be paid." 
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The company, Hodgson said, "has not taken sufficient steps, whether 
called ‘affirmative action' or otherwise, to overcome the effects of past 
discrimination." 

The directive was issued under Executive Order 11246 which requires 
that government contractors follow non-discriminatory employment practices 
and also take "affirmative action" to insure that applicants and employees 
are not discriminated against on the basis of race, color, religion, sex 
or national origin. 

The major elements of the Secretary's order, which affects black 
employees who were hired and initially assigned to predominantly black 
departments on or before March 31, 1968, are as follows: 

-- Each of these employees who has never transferred out of one of 
these predominantly black departments will be offered in writing the 
opportunity to do so. 

-- Employees requesting a transfer into predominantly white departments 
with better advancement opportunities will be transferred on the basis of 


their "plant service", to the first "available permanent vacancy." 


-- When an employee who has transferred under the conditions of this 
decree competes for a job, the continuous service to be used for all 
competing employees will be the plant service date, 

-- All employees transferring under the order will be paid either 
(a) at the rate equal to the standard hourly wage rate nearest to his 
average hourly earnings in the department from which he transferred 
or (b) his average hourly earnings at the established rate for his new 
job, including incentive pay, shift differentials and Sunday and overtime 
premiums, whichever is higher. 

Those minority employees affected by the Secretary's directive need 


not be transferred or promoted if "they do not possess the basic skills 
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required to perform the job they seek and cculd not, with minimal training, 
be so equipped." 

However, the order calls for establishment of "reasonable residency 
requirements" for all jobs, which, in a given line of progression, provide 
necessary training and job experience for the next higher job in that 
progression line. 

Hodgson named as coordinator of the order Dr. George H. Hildebrand, 
the Maxwell M. Upson Professor of Economics and Industrial Relations, New 
York State School of Industrial and Labor Relations, Cornell University. 

Hildebrand will oversee Bethlehem's compliance with the order. He 
will also assist the parties in determining reasonable job residency require- 
ments and will be responsible for interpreting any disputed terms, condi- 
tions and requirements of the order, subject to appeal to the Secretary of 
Labor. 

The company will be required to furnish the coordinator with a wide 
range of data and information relating to each of the affected employees 
who will be named in a list to be given him. 

Should the company fail to abide by its agreement with the Labor 
Department and to comply with today's order, Secretary Hodgson said, the 
Government stands ready to impose sanctions under Executive Order 11246. 

These could include cancellation of Federal contracts, debarment 
from future contracts and other appropriate sanctions. 

Government data made available to the hearing panel in the case indicated 
that, as of November 1967, 81 percent of the 7,864 black workers at Sparrows 
Point were assigned either to all-black or predominantly black units. 

These units offer lower pay and less desirable jobs. 

On the other hand, Government figures showed, 66 percent of the 12,602 
white employees at the facility were assigned to all-white or predominantly 
white operations. 

The earnings of whites as compared to biacks, said Hodgson, glso shows 


"a marked disparity which strongly favored the white biue-collar workers." 


### 














Dear Consumer 


74,392.77? 


or 
44,392.77 


? 


By Virginia Knauer 
Special Assistant to the President 
and Director 
White House Office of Consumer Affairs 


Which is the correct mileage on an average 1968 


car? 74,392.7 or 44,392.7? 


The first, probably. But until this year sellers of 
used cars could change the odometer to read 30,000 
miles less with relatively little danger of being 


caught. 

As of Jan. 18 of this year, 
a new Federal law, the Motor 
Vehicle Information and Cost 
Savings Act, prohibits tamp- 
ering with the odometer on a 
car. This means that if you 
plan to buy a used car from 
either a dealership or a pri- 
vate owner, you can be 
reasonably assured that the 


mileage reported on the 
odometer is accurate. 
However, to be com- 


pletely certain of an accurate 
reading, Federal officials sug- 
gest that especially in the 
case of a used car sold 
through a dealership you 
check the mileage with the 
prior owner first. To deter- 
mine who the prior owner 
was, ask the dealer. If he re- 
fuses to give you the informa- 
tion, you might consider buy- 
ing the car elsewhere. 

The new law requires 
that the seller give the buyer 
a written statement in ink of 
the mileage registered on the 
odometer. If the seller knows 
that the odometer reading is 
inaccurate, the law requires 
him to give you a written 
statement that the actual 
mileage is not known. In ad- 
dition, the seller must include 
on this written statement his 
present address and the date 
of sale. 

Under the law, if you 
have reason to believe a car 
odometer has been tampered 
with, you can sue the seller 
in a state or Federal court for 


three times your actual dam- 
ages or $1,500, whichever is 
greater, plus court costs and 
attorney’s fees, 

In addition to the sec- 
tions concerning odometers, 
the Motor Vehicle Informa- 
tion and Cost Savings Act 
contains other provisions of 
importance to consumers: 

e Establishment of front 
and rear bumper standards 
for all cars to reduce low- 
speed collision damage. The 
law states that these are not 
to go into effect before July 1, 
1973. In the meantime, the 
law will allow states to en- 
force their own bumper 
standards. 

e Authorization for Trens- 
portation Dept. to establish 
diagnostic inspection centers 
to test‘for compliance with 
car safety standards and air 
pollution emission standards, 

e Authorization for Trans- 
portation Dept. to carry outa 
one-year study of the costs of 
operating and repairing cars, 

e Establishment of a con- 
sumer information program 
to publish comparisons of the 
average repair costs of var- 
ious cars and their ability to 
withstand damage. 

e Requirement that by Feb. 
1, 1975, car dealers must furn- 
ish you with information 
comparing differences in in- 
surance costs for different 
cars based on the model’s 
ability to withstand damage 
and to protect passengers. 
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FILLERS FROM THE LABOR DEPARTMENT 


. The Manpower Administration of the U.S. Department of Labor has published a booklet, 


"Tax Credit: Employers Can Win Too," which outlines new tax advantages for employers 
who hire welfare recipients. Copies may be obtained by writing Manpower Information, 
Manpower Administration, U.S. Department of Labor, Washington, D. C. 20210. 

# # # 
The Labor Department has set a minimum goal of 1.4 million jobs and training placements 
for Vietnam-era veterans for fiscal year 1973. Last year the Department found jobs or 
training slots for 1.3 million veterans, exceeding the goal by 30 percent. About 
600,000 men and women are expected to be discharged from service this fiscal year. 

# # # 
Men and women from minority groups make up 14,124 of the 79,422 full-time employees of 
the 50 State employment security agencies. This is 18 percent of the total staff, 


compared with 12 percent in 1967. 


The Civil Rights Act of 1964 was signed by the President on July 2, to become 

effective a year later. Title VII of the Act--Equal Employment Opportunity--bars 
discrimination on the basis of race, color, religion, sex or national origin in 

hiring, apprenticeship, compensation, and terms, conditions, or privileges of employment, 
and in union membership. The Equal Employment Opportunity Commission is charged with 


investigating and adjudicating complaints under this title. 


# # # 





